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PRISM Youth Project
                          Equal Opportunities Policy

STATEMENT OF INTENT

PRISM Independent School  recognises that in society there is a widespread discrimination and oppression of individuals and groups on the grounds of race, colour, nationality, religion, various abilities, gender, HIV status, sexual orientation, responsibility of dependants, health, appearance or age.
This policy aims to ensure that no employee, committee member, client nor volunteer associated with PRISM Independent School  discriminates against somebody else or is discriminated against on the above grounds.

RECRUITMENT

PRISM Independent School will strive by recruitment to ensure that the staffing reflects    

the community we serve.

An advert, job description and personnel specification will be drawn up for each vacancy specifying essential and desirable skills, attitudes and experiences.

The Executive Headteacher  will for each vacancy appoint an appropriate selection group and members of this group will be involved in all stages of the recruitment process.

Adverts will include the following statement PRISM Independent School  is committed to 
equal opportunities”.

All vacancies will be widely advertised (subject to budgets) in newspapers and through community and equal opportunities mailing lists and newsletters.

Every effort will be made to ensure a representative balance on the selection group.

All members of the selection group will be committed to equal opportunities practice as set out in this policy.

Application forms will not include questions which potentially discriminate against grounds specified in above.
At interview no questions will be posed which potentially discriminate against anyone on the grounds specified as above.

At interview all candidates will be asked exactly the same questions and members of the selection groups will not introduce nor use any personal knowledge of candidates acquired outside the selection process.

Candidates will be encouraged to ring or write for the reasons why they were unsuccessful at interview.

PRISM Independent School  will take positive action in recruitment where this will promote equality of opportunity.


COMMITTEES


Positive efforts will be made to ensure that the membership of the management committee reflects the community we serve.

All committees will review at regular intervals the work for which they are responsible to ensure compliance with this equal opportunities policy.


STAFF


All staff are expected to co-operate in the implementation, monitoring and improvement of the policy.


All staff are expected to challenge language, actions, behaviors and attitudes which are oppressive or discriminatory on the grounds specified in 1.1.

All staff are expected to attend equal opportunities training.


TRAINING


PRISM Independent School  will take positive action to ensure that all services and projects are accessible and relevant to all groups and individuals in the community within agreed targeted age groups.


PRISM Independent School  will strive towards the provision of equal opportunities training for all staff and committee members.


SERVICE PROVISION


PRISM Independent School  will take positive action to ensure that all services and projects are accessible and relevant to all groups and individuals in the community within agreed targeted age groups.


PRISM Independent School  will strive to promote equal access to services and projects by taking practical steps such as ensuring access to disabled people and producing leaflets and posters in relevant languages.


PRISM Independent School  will endeavor to redress any existing discriminatory imbalances in its service provision by prioritising projects and resources which support groups and individuals who are being discriminated against in society.

GENERAL POINTS


PRISM Independent School welcomes feedback and constructive criticism of its services by those groups who face discrimination in the community.


The management committee is ultimately responsible for the implementation, monitoring and ongoing development of this policy.  The committee will satisfy itself that all staff and committee members are committed to this policy.


PRISM Independent School will work alongside other agencies that are also committed to an effective equal opportunities policy.
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